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The Honorable School Committee  
Quabbin Regional School District 
 
In planning and performing our audit of the financial statements of the governmental activities, each major fund, 
and the aggregate remaining fund information of the Quabbin Regional School District as of and for the year 
ended June 30, 2018, in accordance with auditing standards generally accepted in the United States of America, 
we considered the District’s internal control over financial reporting (internal control) as a basis for designing our 
auditing procedures for the purpose of expressing our opinions on the financial statements, but not for the 
purpose of expressing an opinion on the effectiveness of the District’s internal control.  Accordingly, we do not 
express an opinion on the effectiveness of the District’s internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct 
misstatements on a timely basis.  A material weakness is a deficiency or a combination of deficiencies in internal 
control, such that there is a reasonable possibility that material misstatement of the entity’s financial statements 
will not be prevented, or detected and corrected, on a timely basis.  
 
Our consideration of the internal control was for the limited purpose described in the first paragraph and was not 
designed to identify all deficiencies in internal control that might be significant deficiencies or material weaknesses 
and, therefore, there can be no assurance that all such deficiencies have been identified.  We did not identify any 
deficiencies in internal control that we consider to be material weaknesses. 
 
However, during our audit we became aware of matters that we believe represent opportunities for strengthening 
internal controls and operating efficiency.  The memorandum that accompanies this letter summarized our 
comments and suggestions concerning those matters. 
 
This communication is intended solely for the information and use of management of the Quabbin Regional 
School District, and is not intended to be and should not be used by anyone other than these specified parties.  
 

 
October 22, 2018 
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Comments and Recommendations 
 



 

1 

Documentation of Internal Controls 

 
Comment 
 
In our previous comment we had recommended that the District document its internal controls over federal grants 
so that it would be in compliance with the standards established by Uniform Guidance. 
 
Status 
 
The District has developed an internal control manual to address the Uniform Guidance standards. 
 
 
Consider Establishing a Compensated Absences Stabilization Fund  
 
Current Comment 
 
Massachusetts General Law Chapter 40, Section 13D, became effective July 3, 2012, and provides a school 
district who adopts this section of the law with the ability to establish a reserve fund for the future payment of 
accrued liabilities for compensated absences due any employee or fulltime officer upon termination of 
employment. 
 
At the end of 2018, the District had a liability of $1.7 million in sick and vacation accruals. 
 
Recommendation 
 
We recommend the District consider accepting the provisions of this section of the law with the goal of 
incrementally funding the compensated absence liability. 
 
 
Future Government Accounting Standards Board (GASB) Statements for OPEB  
 
Prior Comment 
 
GASB Statement #75 - The GASB issued a new pronouncements that will significantly affect the accounting and 
reporting requirements for Other Postemployment Benefits (OPEB) similar to the changes that were required for 
Pensions.  This information had been communicated in previous Management Letters and management was 
preparing for this to occur in fiscal year 2018. 
 
Current Status – Management has taken the proper steps to implementing the disclosures related to GASB #75.  
 
 


